JOB DESCRIPTION
Job Title:
Research Fellow
Job Code:
Salary Plan: EXEMPT
Lab: Walker
Direct Supervisor: Walker, Bruce
Employing Hospital and Department:
Massachusetts General Hospital; Ragon Institute of MGH, MIT, and Harvard; Howard Hughes
Medical Institute
Minimum degree and field of knowledge: PhD and/or MD
Years experience required: At least 3 years of doctoral research experience after PhD
graduation
Summary:
The Walker Laboratory at the Ragon Institute of MGH, MIT and Harvard at the Massachusetts
General Hospital in Boston has an opening for a highly motivated postdoctoral fellow to study
the immunopathogenesis of HIV infection. The project to be undertaken will be collaborative
with the Birnbaum Laboratory at MIT, and will involve defining the role of T cell receptor
(TCR) recognition and signaling in immune control of HIV infection, using a unique, wellpedigreed bank of human samples. The person hired will be conducting patient-oriented
translational research involving cutting-edge technologies including transcriptional and
immunologic profiling of T cell responses in HIV infected persons and recipients of candidate
vaccines.
Job Duties:
The applicant will independently carry out activities performing laboratory research. Duties
include:
•

Guiding research projects through experimental design, conducting experiments, and
analyzing data

•

Maintaining detailed documentation of experimental work

•

Presenting data within and outside of the laboratory groups at meetings and symposia

•

Maintaining close communications with PI regarding progress

•

Writing, editing, and submitting manuscripts/abstracts detailing the results of the
project

Qualifications:
A highly motivated Ph.D and/or M.D. with a solid background in cellular immunology,
structural, biophysical, or repertoire-scale analysis of the T cell receptor, transcriptional
profiling and/or miRNA profiling of immune cells is preferred. Knowledge of computational
approaches with bioinformatics background is also preferred but not required. Candidates
should be able to work independently, with the ability to work in a dynamic team environment.
They should have exceptional organizational skills and strong oral and written
communications skills.

Application information: Please send your CV, a letter of interest and a list of three
references per email to Dr. Bruce Walker (bwalker@mgh.harvard.edu).
Unfortunately, due to the number of applications we receive, we may not be able to
reply individually to all inquiries. All applicants, including those from abroad, must be
able to come to Cambridge, MA USA for an interview.

Minimum degree and field of knowledge: PhD and/or MD
Years experience required: At least 3 years of doctoral research experience. 0 – 2 years’
experience after Ph.D. graduation

The above job description details the major duties and qualifications of the listed position. The
employee hired to this position confirms that he/she is able to perform all duties outlined.
Although the specific duties and responsibilities of this position may vary slightly, the supervisor
of this position will ensure that the employee hired to this position is trained and qualified to
complete each task assigned. If the duties or responsibilities of this position need to change
significantly, then the supervisor must submit an updated job description to the Office Manager
for review.
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